Inclusion Policy

Overview

MYT commits to working with all members and volunteers to the best of our abilities. Our leaders strive to be inclusive to all of our members, and as such the following systems are in place to ensure that members with additional needs are appropriately catered for. 

We recognise that all members should be recognised for their abilities and merits, and that a disability or other additional needs should not affect their ability to achieve their full potential within the company. 

Definition
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Inclusion is the commitment to provide equal opportunities for everybody within the company, regardless of their personal circumstances.

Our Commitment

On entry to the group all members are asked to declare any disability, illness, or other additional needs. Anything which is shared with us is held in confidence among those who need access to the information. 

On discovering that a member has additional needs, we request that we sit with the member and their parent/guardian. Depending upon the need we will then perform either a risk assessment for the member, or an IEP. Any adjustments that may be required are discussed, and leaders are made aware of any restrictions to activities or equipment which may be necessary.

Primarily this information is used to keep our members safe. However, we also utilise assessments with parents/guardians as a means of ensuring that we are meeting the needs of all members and are providing a fully inclusive environment. 


